
 

Employment contract DGA for an indefinite period  
 
The signatories:     
 
1.  The private company with limited liability …..[company name]….., having its  registered office at  

…..[address]….. represented  in this matter by Mr./Mrs./Ms.  …..[name]….., hereinafter referred to as 
“the employer”; 

 
2.  …..[employee name]….., born on …..[date of birth]….., residing at …..[address]….., hereinafter referred 

as “the employee”; 
 
Taking into account that: 

 the general meeting of shareholders of the company, in its meeting on …..[date]….., to fill the vacancy 
of statutory director, has, under employment terms outlined below, appointed Mr. …..[name]….. as 
director of the  company; 

 parties wish to have this employment contract specified in writing;  
 
Agree as follows: 
 
1. Commencement of employment and duties 
1.1 The employer employs the employee as of …..[date]….., for an indefinite period in the position of 

titular and statutory director in the widest sense, and the employee accepts that appointment.  
1.2 The employee will be employed for an employment of 40 hours a week and commits to performing all 

duties that may reasonably be expected of them in the exercise of the position. The position also 
includes performing duties for companies affiliated with the employer.  

1.3 As director of the company, the employee holds all legal rights and obligations of a director as defined 
in Book 2 of the Dutch Civil Code, if and insofar as these are not restricted or extended by the 
company’s articles of association. The articles of associations are attached as an attachment to this 
agreement.  

1.4 This employment contract is/is not subject to a collective labour agreement.  
 
2. Termination and resignation  
The employment contract may be terminated by the employer through a decision by the Meeting of 
Shareholders pursuant to article 2:244 of the Dutch Civil Code, which holds the authority to make this decision. 
Termination also constitutes dismissal under company law of the employee as statutory director. Termination 
has immediate effect regarding the role as statutory director. Termination by the employee must be done 
through written notice to the employer at the end of the month, with due observance of the statutory notice 
periods.  
 
Option* 
Upon termination of this agreement, the employee is entitled to a gross amount of € …..[amount]….., as 
compensation for the loss of future income.  
 
3. Salary/compensation/holidays  
3.1 The gross salary will be € …..[amount]….. per …..[period]….. Overtime is not compensated separately, 

but is considered part of the role. This salary also covers work performed for companies affiliated with 
the employer. The employee is not entitled to (additional) salary or any compensation for those tasks.  

3.2 …..[option]….. The employee receives, if fiscally permitted, a fixed monthly expense allowance of € 
…..[amount]…... This allowance can be specified as follows:  


