
 
 

Informing the employee about the cafeteria scheme bicycle  
 
Cafeteria scheme bicycle  
The employer offers a cafeteria scheme bicycle arrangement. 
 
…..[ choose between reimbursement, provision or making available]….. 
 
Providing a bicycle  
The employer purchases a bicycle for the employee, after which the bicycle becomes the property of the 
employee. It is also possible for the employee to select a bicycle from a bicycle dealer of his or her choice. 
However, the invoice must be issued in the name of the employer. In exchange, the employee’s salary will be 
reduced over a period of …..[number of months]….. months. As a result, the employee obtains a tax advantage 
equal to the tax rate applicable to him or her. 
 
The employer and the employee agree that the value of the bicycle shall be offset against the gross salary. 
However, a number of conditions apply. After offsetting, the gross salary may not fall below the statutory 
minimum wage or the applicable collective labour agreement wage for the employee. Reducing the salary 
affects, among other things, unemployment/disability benefits (WW/WIA), pension accrual and the amount of 
holiday allowance. The arrangement may only be agreed for the future and with respect to salary not yet 
received. 
 
Pension accrual shall …..[take place / not take place]….. on the basis of the unreduced salary. 
 
The employer shall …..[or shall not]….. pay a tax-free (fixed) reimbursement of up to €0.23 (2026) per kilometre 
for commuting and other business travel for which the employee uses the bicycle. 
 
Example 
The employer purchases a bicycle costing €1,500 and provides it to the employee. The employee’s gross salary 
is subsequently reduced by €125 per month over a period of 12 months. At a tax rate of 37.56% (2026), the 
employee obtains a tax advantage of €563.40. 
 
For the implementation of the bicycle arrangement, an agreement will be drawn up setting out the 
arrangements made and the consequences thereof. 
 
Reimbursement of a bicycle  
In this arrangement, the employee purchases a bicycle. The bicycle is and remains the property of the 
employee. The employer reimburses the purchase price of the bicycle to the employee. In exchange, the 
employee’s salary is reduced over a period of …..[number of months]….. months. As a result, the employee 
obtains a tax advantage equal to the tax rate applicable to him or her. 
 
The employer and the employee agree that the reimbursement paid by the employer shall be offset against the 
gross salary. However, a number of conditions apply. After offsetting, the gross salary may not fall below the 
statutory minimum wage or the applicable collective labour agreement wage for the employee. Reducing the 
salary affects, among other things, unemployment/disability benefits (WW/WIA), pension accrual and the 
amount of holiday allowance. The arrangement may only be agreed for the future and with respect to salary 
not yet received. 
 
Pension accrual shall …..[or shall not]….. take place on the basis of the unreduced salary. 
 


