
When can I impose a wage suspension or stop payment of wages? (see article 7:629 Dutch Civil Code)

Wage stop

Is your employee incapacitated for work?

No

In that case, these rules do not apply

Yes

Is your employee cooperating with the 
reintegration process? 

No Yes

If so, there is no reason to proceed further

Have you informed the employee in 
writing and invited him/her to a meeting? 

(1)

No

Do so

Yes

Does the employee respond to the 
written invitation?

No Yes

Invite the employee again (2) Question: Is there a valid reason for the 
failure to cooperate? (apply the principle 

of hearing both sides)

Yes

The impossibility of imposing a wage stop 
lapses. Record clear agreements in 

writing.

No

Agree that the employee will adjust 
his/her behavior and specify the time 
frame within which this must occur.

Does he/she comply? Always act 
reasonably and record everything in 

writing.

No

Announce a 100% wage stop. Inform the employee of the 
possibility of requesting an expert opinion from the UWV

Upon compliance -> in that case, no wage 
stop


