
 

 

Fixed-term employment contract 
 
The signatories: 
 
 
1.  The private company with limited liability [company name], having its registered office at 

[address], represented in this matter by Mr/Mrs/Ms [name], hereinafter referred to as “the 
employer"; 

 
or  Mr/Mrs [name],  also trading under the name of [name], with their registered offfice at 

[address], hereinafter referred to as “the employer"; 
 
or The commerical partnership [company name], having its registered office at [address], 

represented in this matter by tits partners, Mr/Mrs/Ms [name] and Mr/Mrs/Ms [name], 
hereinafter referred to as “the employer"; 

 
2.  Mr/Mrs/Ms [name], born on [date of birth], residing at [address], hereinafter referred to as “the 

employee”;  
 
Jointly referred to as the “parties”, 
 
Taking into account that 
a. The parties with to enter into an employment contract; 
b. (zie toelichting); 
c. Parties wish to have this employment contract and the associated conditions specified in writing. 
 
Agree as follows:  
 
 
1. Commencement of employment 
 
1.1  The employer hereby appoints the employee to the position of [job description] in the widest 

sense, and the employee accepts that appointment. The employee undertakes to perform all 
the duties that they can reasonably be expected to perform in the exercise of their job. 

 
1.2  The employee will be employed for [number] hours a week over [number] days – specification 

of the working days: [days] and hours: [hours]. The employee agrees the employer can ask to 
perform at other working hours. 

 
1.3 During a regular working day (eight hours) there will be a 30 minute break. This daily break is 

not considered as working hours and there will be no payment over this time.   
 
1.4 The employee may be instructed to carry out work at locations other than [place of  

employement] where the parties have agreed they are regularly based. The employee, 
therefore, will have to be prepared to (incidentally and within reasonably limits) perform their 
duties elsewhere. 

 
1.5  In special cases, the employee will be expected to work overtime, but only on the explicit 

request of the employer and during exceptionally busy periods. Overtime if ordered by the 
employer, is considered to be the working time on top of the regular working hours as 
specified under article 1.2. The first 30 minutes before and after the regular working hours will 
not be regarded as overtime (keuze) 

 


